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Annual Campus Safety and Fire Report

Letter of Commitment

This information is provided as part of The University of Akron's commitment to safety and
security on campus and in compliance with the Jeanne Clery Disclosure of Campus Security
Policy and Crime Statistics Act (the “Clery Act”) and The Higher Education Act: Fire Safety
Report. This report also contains information concerning the University’s efforts to prevent the
illicit use of drugs and the misuse or abuse of alcohol by students and employees, consistent with
the Drug Free Schools and Communities Act Amendments of 1989 (Public Law 101-226.)

Safety: A shared responsibility

Your safety is our priority and our concern. It also must be your concern. As a university, we
work very hard to prevent crime, fire, accidents and illness associated with drug and alcohol
abuse, but nothing we do is as important as what you do - and, in some cases, don't do. The
University of Akron Police Department has primary responsibility for crime prevention and law
enforcement on campus. Other areas, such as the Division of Student Affairs, and the Offices of
Transportation and Parking, Environmental Health and Safety and many others also contribute to
making The University of Akron a safer place to study, work and live.

This report contains valuable information about how members of the University community can
promote and practice safety on or off campus. Paying special attention to the following safety
tips and programs will greatly reduce the chances of becoming a victim of crime, getting injured
or losing valuables. Working together we can make campus and the surrounding area a safe
place to study, work and live.

James P. Weber
Assistant Vice President - Campus Safety and Chief of Police
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Emergency numbers
Consider programming these numbers into your cell phone.

University of Akron Police Department

Campus Emergency using cell phone 330-972-2911
On-Campus Emergency using campus phone 9-1-1
Non-Emergency 330-972-7123

Akron Police
Emergency 9-1-1
Non-Emergency 330-375-2181

Akron Fire
Emergency 9-1-1
Non-Emergency 330-375-2211

Lakewood Police Department
Emergency 9-1-1
Non-Emergency 216-521-6773
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Police Authority

About The University of Akron Police Department

Campus law enforcement is primarily the responsibility of The University of Akron Police
Department (UAPD.) The University's full-time police officers are designated by statute as the
law enforcement officers of the university and are commissioned by the State of Ohio with full
law enforcement authority identical to that of a municipal police officer or sheriff's deputies
(Ohio Revised Code §3345.04.) It is the mission of the University of Akron Police Department
to protect, serve, and provide safety for a diverse community in order to promote student
success. The University of Akron Police Department strives for excellence and legitimacy in
pursuit of its mission.

UAPD officers meet or exceed training standards of the Ohio Peace Officers Training Council
and receive ongoing in-service and specialized training, including training in victim based sexual
assault investigations. UAPD enforces laws of the State of Ohio and the City of Akron and is
responsible for public safety services such as crime prevention, medical emergencies, fire
emergencies and traffic accidents. UAPD is empowered investigative authority on reasonable
suspicion of crime, to search and arrest as authorized by law and to use reasonable and necessary
force to enforce all laws and protect property on all University property and where authorized
through agreement with local law enforcement. The UAPD also has the authority to address and
refer students for suspected violations of the Code of Student Conduct.

UAPD works closely with other law enforcement agencies and law enforcement information is
shared through personal contacts and technological interaction. In addition, UAPD and the City
of Akron Police Department share a common records system and UAPD reports are exchanged
on an as-needed basis among other police agencies, so that all agencies share pertinent
information.

The Akron Post of the Ohio State Highway Patrol (OSHP) is located on the University’s campus.
Owned by the University and leased to OSHP, this arrangement reflects a unique partnership that
provides benefits to the campus, city and county in terms of safety and protection for the entire
community.

In addition, the University maintains mutual aid agreements with several law enforcement
agencies, including the cities of Akron and Orrville, and UAPD may enforce the law as provided
by these mutual aid compacts. Copies of these mutual aid agreements:

City of Akron: http://www.uakron.edu/dotAsset/1552726.pdf

City of Orrville: https://www.uakron.edu/safety/docs/mutual-aid-orrville.pdf

Summit County: http://www.uakron.edu/dotAsset/1552744.pdf

Northern Ohio Violent Fugitive Task Force: http://www.uakron.edu/dotAsset/1552720.pdf
Participating Ohio universities: http://www.uakron.edu/dotAsset/1552738.pdf
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UAPD provides law enforcement services to the Akron campus 24-hours-a-day, 7 days a week.
Law enforcement services are provided to the University’s other campuses 24-hours-a-day, 7
days a week, through a combination of UAPD and local law enforcement agencies. Response
areas include all parking lots and residence halls (including fraternity and sorority houses).
UAPD has established a strong working relationship with the City of Akron Police Department
and through its’ agreement with the City of Akron, UAPD has the authority to engage in patrol,
crime interdiction and joint crime prevention efforts in the neighborhoods near to the Akron
campus.

UAPD makes routine audits of the city neighborhoods near campus to report malfunctioning
street lights, missing or damaged street signs, graffiti, and other nuisance issues to the proper
agencies.

UAPD instituted a shift realignment in January 2018 to align coverage in the Exchange Street
Corridor with peak pedestrian periods during the night. The shift works with the City of Akron
Police to provide directed vehicle and foot patrols and adjusts to day of week and seasonal
variables.

The UAPD police station is in the Physical Facilities Operations Center at the corner of Forge
and Hill Streets. (GPS location of 146 Hill Street, Akron, OH 44325). UAPD is staffed 24-hours
every day of the year, to receive reports and investigate crimes. Emergency telephone service,
2-9-1-1, is available from all campus phones and over 480 emergency phones located throughout
campus, including over 150 “Blue Light” phones. Walk-in service is available 24/7. Non-
emergency phone contact is also always available by calling 330-972-2911. Questions may also
be directed to UAPD through electronic mail at UAPD @uakron.edu.

Off-Campus Patrol

The University of Akron utilizes the Block-by-Block Off-Campus Patrol service to provide
unarmed safety and patrol services in the Exchange Street corridor. The corridor is bound by
East Exchange Street to the north, Power Street to the south, Grant Street and Sherman Street to
the west and, Goodkirk Street and Brown Street to the East. The patrol also will provide an
escort across the bridge on East Exchange St. to the Downtown Akron Partnership special
improvement district at South Broadway. The following map indicates the patrol area. Block-by-
Block works the area south of campus seven days a week between 7:30 p.m. and 4:00 a.m. and
has direct communication with UAPD dispatchers if a student requests an off-campus escort in
the patrol zone. Its bicycle patrol assists with off-campus outreach and relations and reporting
safety hazards.

Off-Campus Patrol completes routine weekly reports to the City of Akron Nuisance Compliance
Division for violations of the City’s Nuisance Codes including high grass and weeds, trash and
debris, junk motor vehicles, graffiti, sidewalk obstructions, and some exterior housing code
violations. The Ambassadors also identify malfunctioning street lights, help monitor the city
park in their patrol zone, and pick up glass bottles on the sidewalks.
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Criminal Activity Off Campus

The City of Akron has primary law enforcement responsibility for the off-campus areas adjacent
to the University’s Akron campus. The City of Orrville has primary law enforcement
responsibility for the off- campus areas adjacent to the Wayne campus. The Cities of Akron and
Orville and the University have mutual aid agreements that allow UAPD to assist the cities with
off-campus incidents.

The University, through its relationships with the cities of Akron and Orrville police
departments, and through its common records system with the City of Akron, is able to monitor
and record non-campus (as defined by Clery regulations in Appendix B) and off-campus
criminal activity by students, including criminal activity at non-campus locations of recognized
student organizations. The University also has the authority to address non-campus and off-
campus conduct in accordance with its Code of Student Conduct.

The Ohio State Highway Patrol leases a post building on campus. Because of their proximity to
campus, the University has requested assistance in patrolling adjacent campus areas to promote
safety.

Campus Safety Programming

Summary of Community Policing/Crime Prevention Program

The following is an overview of safety programs offered by the University and its Police
Department. Programs are available throughout the academic year, which are intended to inform
to students and employees about personal safety, community safety and crime prevention.

The specific time and location for each program is announced through various campus media
throughout the year. Programs can also be scheduled individually by contacting UAPD directly
at 330- 972-2911. In addition, UAPD frequently provides informational tables at campus-wide
events and safety fairs, which are staffed by UAPD officers, who are available to answer
questions.

Event Description
Akron UAPD participates in the “Akron Experience” curriculum by providing
Experience instruction on general campus safety or ALICE (instructor’s choice) to each of

the Akron Experience classes each semester.

Alcohol This program discusses the law, culture and consequences of consuming alcohol.
Awareness/ There also are activities to show the effects of alcohol on motor skills while
“Beer Goggle” | riding a tricycle and wearing “beer goggles.”
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ALICE This program teaches the community about the options and mental mindset they
can have during a crisis on campus. ALICE is an acronym which stands for
Alert, Lockdown, Inform, Counter, Evacuate. The program lasts forty-five
minutes to one hour. UA’s AliCE program was selected for the 2018 Best
Practice in Educational Activities Award, by NASPA Student Affairs
Administrators in Higher Education, Campus Safety and Violence Prevention
Knowledge Community.

Early College | This campus safety lecture is provided to Akron Public School students

Orientation participating in the Early College Program.

Female Self This program is a modified version of the program P.R.O.T.E.C.T: (Personal

Defense Response Option and Tactically Effective Counter Techniques). The program

Course teaches easy to learn techniques for safety and self-defense.

International

This program provides international students information about safety on and off

New Student campus. The program also explains law enforcement and driving responsibilities.
Orientation

Lockdown This State mandated program is presented to the Early College Program.

Drills

Mental Health

This program addresses mental health issues on campus and raises awareness

and Wellness | about available resources and inspiring future mental health advocacy initiatives.

Program The program, sponsored by the Women’s Resource Center, the Multicultural
Center and the Counseling Center, is open to all students, and employees.

New Faculty UAPD provides an overview of the police department, including services and

Orientation personal safety tips. Orientation also includes sexual harassment and Title 1X
training.

New Student This program is provided to parents who participate in the orientation process at

Orientation the University. UAPD provides a department overview, safety tips for property
and person; tips for protecting property by marking and engraving those items.

Office Safety | This program discusses how to arrange your office to allow for safety, including:

how to deescalate an agitated person; how to keep valuables safe; and how to
describe a suspicious person.

Sexual Assault
and Awareness
Program

This program is included in the alcohol awareness programs. Issues related to
consent and acquaintance rape are discussed.
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Sexual Assault

This workshop, sponsored by several campus organizations, is designed to equip

and Violence women with some practical tools to help them effectively reduce the risk of

Prevention sexual assault and to address some of the trauma from being sexually assaulted

Workshop or experiencing an attempted sexual assault. It is typically led by a counselor or
faculty member interested in gender-based violence prevention.

UAPD Safety | These programs give participants an overview of UAPD and safety tips for on

Programs and off campus living and personal safety tips, including how to identify a

suspicious person, location and use of campus safety phones and the availability
of the campus escort.

Coffee with a
Cop

Near the beginning of the fall and spring semesters UAPD provides coffee at
various locations across campus including the Jean Hower Taber Student Union
and Bierce Library. The informal welcome table allows students and employees
to meet UAPD and officers from other agencies and have questions addressed.
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Summary of Sexual Assault and Interpersonal Violence Education and Prevention
Programming

The University of Akron strives to develop and maintain a campus culture that is safe for, and respectful of all
its community members. To achieve this goal, the University offers a combination of primary prevention and
awareness programs and ongoing prevention and awareness campaigns that are designed to create awareness of,
and prevent dating violence, domestic violence, sexual assault and stalking. Primary prevention programming
includes programs, initiatives, and strategies that are intended to prevent dating violence, domestic violence,
sexual assault and stalking before it occurs. The programming, which is informed by research and assessed for
effectiveness, is intended to promote positive and healthy behaviors that will: foster relationships that are
mutually respectful; encourage safe bystander intervention and seek to promote healthy and safe behavioral
norms. Ongoing campaigns include programming and strategies that are sustained over time and focused on
understanding topics related to dating violence, domestic violence, sexual assault and stalking. Programming is
developed for various audiences and available to the campus community throughout the year.

The University uses many forms of media to disseminate its policies to students. The Code of Student Conduct
(which incorporates the University’s Sexual Harassment Policy) and a description of the Student Conduct
process is on the Department of Student Conduct and Community Standards (“SCCS”) Website:
www.uakron.edu/studentconduct. Information concerning the Code of Student Conduct and SCCS also is in the
New Student Orientation Handbook and the Department of Residence Life and Housing Handbook. SCCS also
offers numerous presentations throughout the year that explain: The Code of Student Conduct, services offered
by SCCS; how to report a conduct violation; and an overview of the conduct process.

In addition to the primary education programs identified above, the University, as well as its constituent student
and employee organizations, offers various safety and sexual assault/sexual harassment training and
programming for student and employee audiences throughout the year. Information regarding ongoing
prevention and awareness training and programming is communicated to students and employees through
informational postings, webpage announcements and electronic newsletters that the University sends to students
(through Zipmail) and employees (through the Digest.) Student organizations also may use the Zipmail system
to share information with University students. A description of the programming offered during 2018 is
available in the attached Appendix E.

Campus Safety Initiatives and Resources to Inform Crime Prevention and
Encourage Personal Safety

Crime Prevention Initiatives

In addition to the campus safety programming described previously, The University of Akron employs many
additional crime prevention initiatives, including:

Community Policing: UAPD utilizes a community policing philosophy with the goals of:
e establishing positive contacts with the campus community;
e identifying real and/or perceived problems that exist in the campus community, and
e developing programs that aid in resolution of identified problems.

To assist in its community policing efforts, UAPD uses various modes of transportation, including bicycles,
motorcycles, cars and foot patrol.
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Emergency phones: Over 480 emergency phones are located throughout the University campus, including over
150 “Blue Light” phones, and 3 additional “Blue Light” phones are located off-campus, which provide a direct
line of communication to UAPD for individuals in need of emergency assistance. These phones are strategically
positioned along pedestrian walkways, inside parking decks and at many building entrances. UAPD responds to
all activated emergency phones even if no one speaks.

Campus Patrol: The UAPD’s Campus Patrol or UAPD officers are available 24-7 to escort callers to and from
their vehicles and residence halls to classrooms and labs. By calling 330-972-2911, an escort will come to the
callers’ locations and accompany them to their local destinations. Student Campus Patrol members are
employed and trained by UAPD. They are easily identified by conspicuously marked shirts or jackets. Campus
Patrol assist UAPD in patrolling the campus, including parking lots, and reporting suspicious behavior.

Prospective and current student crime awareness and prevention programs: UAPD and the Division of
Student Affairs present information to prospective students and their parents about University safety programs
and general campus safety tips. Safety literature and displays are available during orientation and at move-in.
Information is also available at various Web sites such as http://www.uakron.edu/safety/ and
http://www.uakron.edu/title-ix/.
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Victim Rights and Advocacy

Victim’s Rights: The Ohio Attorney General’s Office developed a Victim’s Rights Handbook
(http://www.uakron.edu/safety/annual-safety-report/docs/crime-victims-booklet-Aug-2015.pdf), which details
the rights of victims, including information regarding resources for victims and expectations for the criminal
justice process.

Marsy’s Law: Ohio became the sixth state to pass Marsy’s Law in November 2017. Mary’s Law shields victims
from offender harassment and empowers victims by giving them legally enforceable rights. UAPD provides
every victim of an alleged crime with a written document that includes a list of victim rights conferred to them
under the Ohio Constitution, Article 1, Section 10(a), a local list of resources for victim services, and contact
information for the City of Akron Prosecutor’s Office.

UAPD Safety TIPS- Steps to enhance personal safety

Whether on campus or any public place, here are some general safety tips to consider:
e Travel in groups. Often, there is safety in numbers. If you are going to separate from your group, tell

someone when you expect to return.

Take a cell phone.

Park in well-lit areas.

If you feel threatened, cross the street or enter a store or business.

Have your keys in hand as you approach your car. Check under the vehicle and the back seat before you

unlock and enter.

e Alcohol and other drugs impair your perceptions and decision-making. Do not place yourself in a
vulnerable position by being intoxicated or under the influence of other drugs.

e If you do drink, set a limit and stick to it. Don't drink on an empty stomach. Also, never leave a drink
unattended. If you are away from your drink any amount of time, toss it. It's not worth the risk.

Out and about

e Use the campus escort service. Patrol members will escort students between campus locations, when
available, during school hours. If not available, UAPD officers will escort university community
members. Call 330-972-2911 to request the service.

e If you feel threatened or if you want to report something suspicious, use one of over 480 emergency
phones on campus, including more than 150 “Blue Light” phones. These phones, distinguished by their
blue lights, connect directly to the UA police dispatcher at all hours.

e Program the University's emergency line into your cell phone: 330-972-2911.

¢ Notify the UAPD if you notice anything suspicious or unusual. Call the department at 330-972-2911 (or
9-1-1 in an emergency) at any hour. We value every call.

In the residence halls:

e Always lock your door; even when you’re sleeping or just going down the hall.

e Do not allow strangers to enter your room or your complex. Do not open your door unless you can
identify the person seeking entry.
Do not prop any exterior doors open that may promote unescorted visitors into the residence hall.
Report lost or stolen residence hall keys or Zip Cards immediately to your residence hall staff.
Report any malfunctioning locks, doors or windows to Residence Life and Housing.
Do not leave your keys or Zip Card lying around in your room when you are not in the room.
Do not leave messages on your door about when you will be returning to your room.
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Living off campus
If you reside in off-campus housing:

e Call the UA Police Department and request a free security audit of your rental. Our officers will test the
adequacy of your locking system; study all entry points and offer suggestions to improve their security;
and offer tips about exterior lighting and other tactics to deter would-be criminals.

e To arrange for an audit, call the UAPD at 330-972-5595 (if no answer, please leave a message).

e Don't open the door in the middle of the night unless you are expecting someone. Ask your landlord to
install a peephole in your front door. If you see someone unexpected at your door during the overnight
hours, call Akron PD at 911 or UAPD at 330-972-2911.

e If you leave home, leave on a light, radio or TV to make it appear as if someone is home.

e Lock doors and windows. Many times, thieves enter through unlocked doors and windows. Ask your
landlord to install a deadbolt, if one is not present.

e Let the police department know if a streetlight is out or contact the City of Akron “311” at 330-375-
2311.

** Sources: UAPD and the International Association of Campus Law Enforcement Administrators

Building Security and Access

The University of Akron implements numerous safety precautions on its campus. Extensive lighting is found
throughout the campus, and the University continues to implement additional lighting improvement projects and
to consider public safety in maintaining its buildings and grounds. In addition, construction and renovation
plans for University facilities are reviewed for principles associated with crime prevention through
environmental design, both in the facility itself, and if practicable, in the adjacent area.

Access to campus buildings is restricted after normal business hours, and valid University identification must be
shown to gain admittance to select academic and administrative facilities during normal business hours. Access
to the University's residence halls is restricted to student occupants, escorted guests and authorized University
personnel. Unescorted persons are prohibited in the residence halls. While all residence halls have 24-hour
visitation, buildings always remain locked and require a University-issued identification for access.

Campus Resources

The following Offices provide additional resources to promote and enforce the safety, health and community
standards of the University.

The Department of Residence Life and Housing: About 2,300 students live in the University's ten residence
halls. Access to the University's residence halls is restricted to student occupants, escorted guests and authorized
University personnel. Unescorted persons are prohibited in the residence halls. While all residence halls have
24-hour visitation, buildings always remain locked and require a University-issued identification for access.

Residence hall staff members receive special training from UAPD about security and safety procedures and the
enforcement of residence hall regulations. Safety inspections every semester help students to maintain a safe
environment. Department of Residence Life and Housing professional staff conduct programs with resident
students to heighten awareness of safety on campus. Sessions cover topics from common sense precautions,
(such as walking with a companion or in groups at night), to more difficult issues (such as sexual assault,
including acquaintance rape). Student programming offers other sessions such as a nationally recognized
program that covers topics including bystander training, safe sex, rape prevention, LGBTU+ issues, and
interracial relationships. As a part of crime prevention in the residence halls, UAPD patrols the residence halls
during evening hours, seven days a week. Officers participate in residence hall programs and respond to all
police, fire and safety issues in the residence halls.
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The Department of Student Conduct and Community Standards (SCCS): SCCS' primary focus is to
promote and enforce University community standards through the administration of The University of Akron
Code of Student Conduct. The Department also serves as an information source on student discipline, conduct
hearings, appeals and academic misconduct concerns. The purpose of the University discipline system is to
promote student development by addressing behaviors that are inconsistent with community standards and
expectations, as defined by the Code. SCCS often coordinates its services with other campus offices to serve
students to the fullest extent. When appropriate, referrals will be made to other University offices to best serve
students.

Disciplinary complaints may be heard by either an Administrative Hearing Officer or Disciplinary Board made
up of specially trained faculty and students. The hearings are designed to provide a prompt, fair and impartial
investigation and resolution of complaints, and when appropriate, the Department administers proactive and
educational sanctions. Though procedural requirements are not as formal as those existing in the courts of law,
the student conduct process provides procedural safeguards for accusers and accused alike. Both the accuser and
the accused are entitled to:

e Dbe informed of the University’s student conduct process;

e protection under applicable privacy law (i.e. the Family Educational Rights and Privacy Act “FERPA”);

e access information that will be used at the hearing;

e present relevant witnesses and other information;

o the presence of an advisor of her/his choice (including legal counsel) during the entire conduct process
as designated in the applicable University Rule. The advisor may advise but may not participate in the
hearing or address the board unless responding to a direct question from the chairperson to the advisor,
and

Consistent with the obligations of FERPA and the Clery Act, the University may disclose the results of
disciplinary actions as follows:

Victims of an Alleged Sex-Based Offense:
e Both the accuser and the accused are informed simultaneously in writing of the outcome of each stage of
an institutional conduct proceeding that arises from an allegation of dating violence, domestic violence,
sexual assault or stalking. Both the accuser and the accused are informed of the appeal procedures for a
disciplinary hearing, any changes that occur prior to the results becoming final and when the results
become final. For additional information regarding Title IX offenses see section: University of Akron
Gender-Based Misconduct Protocol for Students, VII, B University Records.

Victims of an Alleged Perpetrator of a Crime of Violence:
e Upon request, the victim of an alleged perpetrator of an alleged crime of violence will be advised of the
final results (i.e. whether the accused was found responsible and, if so, the imposed sanction) of the
disciplinary proceeding.

All Others:
e If an accused student is an alleged perpetrator of a crime of violence or non-forcible sex offense and has
been found in violation of the Code of Student Conduct, the University may release to anyone:
1. The student’s name;
2. The specific Code of Student Conduct violation; and
3. The final results of the disciplinary action.

*Advisor means any individual who provides the accuser or accused support, guidance or advice.
** Result means any initial, interim and final decision by any official or appropriate division authorized to
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resolve disciplinary matters within the institution. The result includes any imposed sanctions.

For matters involving alleged violations of the Code of Student Conduct that would constitute a Title 1X offense
or sexual harassment, see University of Akron Gender-Based Misconduct Protocol for Students, Section IV
Code of Student Conduct.

Student Health Services: Student Health Services works to assist students to meet their educational and
personal goals by addressing their health concerns during enrollment. Student Health Services' Health
Education section provides health education, wellness promotion and risk reduction programming to students,
faculty and staff. Student Health Services continues to maintain the University's strategic vision of "shared
responsibility” to plan, develop, implement, and evaluate health promotion techniques and continue to be a
resource for those in need.

Student Health Services is designed to provide medical care for uncomplicated illnesses and injuries that are of
recent onset and short duration. Student Health Services also provides confidential assistance in the event of a
sexual assault. If you have any questions, please call us before your visit. Student Health Services is in the
Student Recreation and Wellness Center Room 260 and is open Monday through Friday from 8 a.m. to 5 p.m.
(Last appointment at 4:30 p.m.) Student Health Services is closed on weekends and holidays. The office can be
reached at 330-972-7808. Website: http://www.uakron.edu/healthservices/

Policies for Reporting Crimes and Preparing Annual Reports

Individuals who are victims of, or witnesses to a crime, or otherwise become aware of a crime, are strongly
encouraged to timely report that crime to the police. In fact, under Ohio law, persons who have knowledge of a
felony (a victim of or witness to the crime) are required to report the crime to the police and failure to report a
crime may itself be a crime. (Ohio Revised Code 82921.22)

Reporting Crime

e Crimes occurring on campus at the Akron campus should be reported to UAPD by calling 9-1-1 or 330-
972-2911.

e Crimes occurring off campus in Akron should be reported to the City of Akron Police Department by
calling 9-1-1 (emergency) or 330-375-2181 (non-emergency).

e Crimes occurring on campus at the Wayne College campus should be reported to UAPD by calling
9-1-1 or 330-972-7123.

e Crimes occurring off campus near the Wayne College campus should be reported to the City of Orrville
Police Department at 330-684-5025 or dial 9-1-1.

e Crimes occurring on campus at the Medina campus should be reported to City of Medina Police
Department at 330-725-7777, and crimes occurring off campus to the either the City or the County
Sherift’s office at 330-336-6650 or dial 9-1-1.

e Crimes occurring on or off campus at the Lakewood location should be reported to the City of
Lakewood Police Department at 216-521-6773 or dial 9-1-1.

e Crimes occurring on or off campus at the Millersburg location should be reported to the Village of
Millersburg at 330-674-5931 or dial 9-1-1.

If a crime occurs at a location other than those listed above, including non-campus locations, the crime should
be reported to the applicable local law enforcement.
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In addition to the police, information on criminal behavior may be reported to:
e Offices within the Division of Student Affairs, including Student Conduct and Community Standards;
Department of Athletics, Office of the Athletic Director and athletic coaches;
Residence Life and Housing staff;
Advisers to recognized student organizations; and
Title IX Coordinator and Deputy Coordinators.

The University strongly encourages all victims of, or witnesses to crime to report all criminal activity to police
to insure prompt evaluation for timely warning or emergency notification and for inclusion in the statistics for
the annual crime report.

The University encourages the reporting of criminal activity both when the victim elects to report and when the
victim is unable to do so.

Confidentiality and Crime Reporting

The University does not have procedures for the voluntary confidential reporting of crime statistics and
violations of law are referred to the appropriate law enforcement jurisdiction. However, UAPD offers the
opportunity for individuals to report crime anonymously. Anonymous crime reporting is available at:
http://www.uakron.edu/safety/report-a-problem/anonymous-reporting.dot and
https://secure.ethicspoint.com/domain/media/en/gui/61475/index.html

Crimes reported on-campus to counselors at the University's Counseling Center or to a physician or nurse at
Student Health Services are confidential to the extent allowed by law. Some off-campus reports also may be
confidential to the extent allowed by law (e.g. to: clergy; physicians; Portage Path Behavioral Health
counselors; and Rape Crisis Center counselors). Counselors and physicians are encouraged to report crimes
reported to them, consistent with their professional ethics and the limitations imposed by applicable
confidentiality laws, to ensure inclusion in the annual collection and disclosure of crime statistics. However,
crimes reported to counselors and physicians that are learned within the scope of their professional licenses may
not be included in the annual crime statistics report.

The University makes every effort, in compliance to Ohio law, to protect the identity of sexual assault victims.
If sexual assault victims wish to remain anonymous or not file a police report, UAPD honors their request while
still offering them referrals to medical care and/or counseling, as well as making appropriate referrals to the
Title IX Coordinator(s) and SCCS.

Because of the Ohio public records laws and the law requiring individuals having knowledge of a felony to
report such crime, The University of Akron is not able to guarantee confidentiality to persons reporting crimes
to non-privileged recipients, including individuals or offices (e.g. Residence Life and Housing staff; Student
Affairs staff; title IX Coordinators, etc.) that supply crime statistics for this annual report.

Preparing annual reports

The University of Akron's Annual Security Report (“ASR”) is the result of the efforts of many people on
campus. Each year the offices and individuals listed in this section provide information for inclusion in the
annual report. No formal police report is required for a crime to be included in the statistics. Every effort is
taken to ensure that all persons required to report do so, and that statistics are as accurate and complete as
possible. Information included in the annual report is reviewed for accuracy, completeness and readability.
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If you have any questions or concerns about any of the statistics and information in this report, please contact
UAPD at 330-972-2911.

Crimes that are reported to the following individuals or offices are included in the annual crime statistics report.
Campus offices are strongly encouraged to report criminal incidents to UAPD contemporaneous with
occurrence to ensure inclusion and avoid duplication of statistics in the ASR.

The University of Akron Police Department

Bath Township Police Department

City of Akron Police Department

City of Barberton Police Department

City of Brunswick Police Department

City of Columbus Police Department

City of Lakewood Police Department

City of Orrville Police Department

City of Wadsworth Police Department

Copley Township Police Department

City of Medina Police Department

Village of Millersburg Police Department

Applicable Locations for Qualifying Domestic and International Student Travel
Wayne County Sheriff's Office

Ohio State Highway Patrol

Recognized Student Organizations Advisors

Department of Residence Life and Housing

Department of Athletics, Offices of the Athletic Director and Athletic Coaches
Offices of the Division of Student Affairs, including Student Conduct and Community Standards
Student organizations with off-campus housing

Title IX Coordinators

Reporting Sexual Misconduct and Sexual Assault

University of Akron Gender-Based Misconduct Protocol for Students
(see pg. 51 for protocol for employees)

This Protocol describes how The University of Akron responds to reports of gender-based misconduct involving
students. It also:

e Provides guidance for students who have been discriminated against;

e Outlines The University of Akron disciplinary response to formal complaints of discrimination;

e Identifies who can help and where to turn to for support.

When gender-based misconduct occurs, the University will take appropriate steps to end the
discrimination/harassment, prevent its recurrence and remedy the discriminatory effect on the complainant and
others, as appropriate.

I. Policy and Procedural Definitions
A. Consent, Incapacitation and coercion.
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1. Consent
Consent is when a person agrees or gives permission to another person to engage in certain
sexual acts.

e Consent is a knowing and voluntary verbal or non-verbal agreement between all parties
to participate in each and every sexual act.

e Consent to one sexual act does not imply consent to other or all sexual acts.

e Conduct will be considered “non-consensual” if no clear consent, verbal or non-verbal, is
given. The absence of “no” does not mean “yes.”

e A person has the right to change one’s mind at any time during the act. In other words,
consent can be withdrawn at any point, if the person clearly informs the other party of the
withdrawal.

e Taking drugs or consuming alcohol does not relieve the obligation to obtain consent.

2. Effective Consent
Effective consent can be given by words or actions so long as the words or actions create a
mutual understanding between all parties regarding the conditions of the sexual activity. A
helpful tool is to ask yourself: “Do all of us understand and agree regarding the who, what, when,
where, why, and how this sexual activity will take place?”

3. Consent in Relationships
Current or past sexual relationships or current or past dating relationships are not enough
grounds to constitute consent.

e Regardless of past experiences with other partners or a current partner, consent must be
obtained.

e Consent can never be assumed, even in the context of a relationship. A person has the
right to say “no” and has the right to change their mind at any time for whatever reason.

4, Incapacitation — Cannot Give Consent (No Matter What They Might Say)
Incapacitation can occur in several ways. For example, when a person is severely intoxicated
due to use of alcohol or drugs. They may be unconscious or severely impaired.

A helpful tool is to ask yourself: “Do all of us understand and agree regarding the who, what,
when, where, why, and how this sexual activity will take place?”

A person may also be incapacitated if that person is physically or mentally disabled.

5. Coercion
The use of force, threat of force, deception or when a person is beaten, threatened, isolated, or
intimidated.

When a person affirmatively demonstrates that (1) they do not want to have sex, (2) they want to
stop any sort of the sexual acts, or (3) they do not want to go any further, the other party must
stop completely. Continued pressure after that point can be coercive. A person is not required to
physically or otherwise resist an aggressor.

B.  Reporting Protocol Definitions

1. The Parties
These terms are used throughout this document and are defined as follows:
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a) Complainant
Complainant(s) are individuals who are eligible to file a formal complaint or to report a
violation of this policy. Complainants also include any person who is reported to have
experienced a violation of this policy in cases where a third party has made a report.
Terms that may be commonly used to describe a complainant: survivor, victim, target, or

reporting party.

b) Respondent
Respondent(s) are individuals who have been alleged to have violated this policy. Terms
that may be commonly used to describe a respondent: accused, alleged, perpetrator, or
responding party.

c) Witness
A Witness is an individual who may have additional information about a report or formal
complaint of gender-based misconduct. Witnesses may include, but are not limited to:
eye-witnesses, friends, police, University students and staff who responded to an incident
or received an initial report.

d) Advisor
Complainants and respondents have the right to be accompanied to any meeting or
proceeding by an advisor of their choice. Advisors may include an attorney or advocate.
Advisors are not permitted to participate or interject during any meeting or proceeding.

e) Campus Security Authority
The Clery Act requires the University to designate University staff members who have
significant responsibility for student or campus activities as Campus Security Authorities.
At The University of Akron, Campus Security Authorities include: the Dean of Students
and Deputy Title IX Coordinator for Students; most managerial staff in The Division of
Student Affairs; Residence Life and Housing staff, including resident assistants; advisors
to registered student organizations; the Director and Associate Directors of Athletics and
athletic coaches.

2. Report
A Report refers to notice provided to the University that gender-based misconduct has or may
have occurred. Reports may be submitted by a complainant, respondent, responsible employee, a
campus security authority (CSA), or by a third party.

3. Formal Complaint
A formal complaint refers to a request for an investigation by The University of Akron to
determine if a University Policy has been violated or a criminal act has occurred. The University
of Akron Police Department (or local police agency), The Department of Student Conduct and
Community Standards, or The Office of Equal Employment Opportunity and Affirmative Action
investigate formal complaints. Formal complaints may be initiated by a complainant, The
University of Akron Title IX Coordinator, or their designee.

4. Timely Warning — Safety Advisory
If a report of a sexual misconduct or intimate partner violence indicates there is an immediate
threat to the health or safety of persons on campus or that an on-going serious or continuing
threat to the campus community exists, a Timely Warning Safety Advisory (“Timely Warning”)
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will be issued to the campus community. The purpose of a Timely Warning is to enable persons
to protect themselves, heighten safety awareness, and seek information that will lead to an arrest
and conviction of the perpetrator. Timely Warnings will not include the complainant’s name or

other personally identifying information.

Information regarding Timely Warnings and sexual misconduct and intimate partner violence are
included in the Emergency Notification and Response section later in this report.

C.  Title IX Coordinator(s) — Who they are and what they do
Ms. Jolene Lane serves as Chief Diversity Officer, Vice President for Inclusion and Equity and Title IX
Coordinator. As Title IX Coordinator she is responsible for overseeing the University’s Title IX process
and coordinates the University’s efforts and responsibilities to ensure compliance with Title IX.

1. Deputy Title IX Coordinators
The Title IX Coordinator is assisted by Deputy Title X Coordinators:

a) Deputy Title IX Coordinator for Students
Mr. Michael Strong serves as the Dean of Students and Deputy Title IX Coordinator for
Students. Mr. Strong serves as the intake coordinator for all reports of gender-based
misconduct involving students on the main campus. Mr. Strong meets with both
complainants and respondents and may implement interim measures of support for both
parties, when necessary to stop and prevent the effects of gender-based misconduct. Mr.
Strong also refers formal complaints to the Office of Student Conduct and Community
Standards. Mr. Strong can be reached at the Student Union, 152, The University of
Akron, Akron, OH 44325-4612, (330) 972-6048 or mstrong@uakron.edu.

b) Deputy Title 1X Coordinator for Employees
Ms. Tami Hannon serves as the intake coordinator for all reports of gender-based
discrimination involving employees and third-parties. Ms. Hannon meets with both
complainants and respondents and may implement interim measures of support for both
parties, when necessary to stop and prevent the effects of gender-based
discrimination. Ms. Hannon processes complaints through the Equal Employment
Opportunity and Affirmative Action Office. Ms. Hannon can be reached at The
Administrative Services Building, The University of Akron, Akron, OH, 44325-4733,
(330) 972-7300 or tlz2@uakron.edu.

C) Deputy Title IX Coordinator for Regional Campuses, including Wayne College
Mr. Gordon Holly serves at Assistant Dean of Student Success and Deputy Title IX
Coordinator for Wayne College. Mr. Holly meets with both complainants and
respondents from the regional campuses, including Wayne College. Mr. Holly may
implement interim measures of support for both parties, when necessary to stop and
prevent the effects of gender-based misconduct. Mr. Holly also refers formal complaints
to the Office of Student Conduct and Community Standards. Mr. Holly can be reached at
Boyer HPE Bldg E242, The University of Akron Wayne College, Orrville, OH 44667-
9758, (330) 972-8740 or gholly@uakron.edu.
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d) Deputy Title 1X Coordinator for Athletics
Mrs. Mary Lu Gribschaw serves as the Senior Associate Athletics Director and Deputy
Title IX Coordinator for Athletics. Mrs. Gribschaw coordinates support for student
athlete complainants and respondents. Mrs. Gribschaw also coordinates response to
reports and formal complaints within the Department of Athletics. Mrs. Gribschaw can be
reached at James A. Rhodes Arena 183, The University of Akron, OH 44325-5201 (330)
972-7080 or marylu@uakron.edu.

e) Title IX Investigators
When a formal complaint is initiated in which the respondent is a University of Akron
student, The Department of Student Conduct and Community Standards staff serve as the
investigator(s) of the formal complaint. The Department of Student Conduct and
Community Standards is in Simmons Hall 302, (330) 972-6380.

When a formal complaint is initiated in which the respondent is a University of Akron
faculty member, staff member, or guest of the University, The Office of Equal
Opportunity Employment and Affirmative Action staff serve as the investigator(s) of the
formal complaint. The Office of Equal Opportunity Employment and Affirmative is in
the Administrative Services Building, 185 E. Mill Street, (330) 972-7300.

Criminal complaints occurring at The University are investigated by The University of
Akron Police Department. The University of Akron Police Department may also assist
and liaison with local police agencies when a crime is investigated in a nearby
community. The University of Akron Police Department is located at 146 Hill St. Akron,
OH 44325-0402, (330) 972-2911.

2. Additional University Staff
All members of the University community share a responsibility for ensuring violations of this
policy are reported.

a) Responsible Employees
Pursuant to Title IX, all employees of the University of Akron are considered
“responsible employees.” Therefore, should a responsible employee become aware of an
instance of gender-based misconduct, or if they observe such conduct, they are required
to report the conduct to one of the University’s Deputy Title IX Coordinators. This duty
to report applies to all University of Akron administrators, supervisors, managers, faculty
and staff. Specific student employees, considered responsible employees, are identified
below in sections (2) and (3). To ensure the safety of the community, responsible
employees are required to report when they know gender-based misconduct has occurred
or when they believe misconduct may have occurred — even if they are not certain.
Responsible employees are not required to investigate, ask for additional information,
question or compel a complainant, respondent or witness for more information than
initially provided.

Exemption

Responsible employees are not required to report information disclosed at public
awareness events (e.g., “Take Back the Night,” “candlelight vigils,” “survivor speak-
outs,” or other public forums or discussions in which students or employees do not intend

29 ¢c
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to make a report of gender-based misconduct). Information about the University reporting
protocols for gender-based misconduct, community resources and support should be
provided at such public awareness events. In the classroom, instructors should remind
students that faculty are required to report gender-based misconduct.

1) Confidential Employees (Not Required to Report)
Only those employees with a legal privilege of confidentiality under Ohio law
(including doctors and licensed counselors acting in their capacity as counselors)
are not required to report when the information is obtained during a confidential
communication. Those offices with staff who are exempt from reporting include:

e The University of Akron Counseling & Testing Center - Simmons Hall

e The University of Akron Wayne College - Counseling and Accessibility
Services

e The University of Akron Health Services - Student Recreation and
Wellness Center

e The University of Akron Clinic for Individual and Family Counseling —
Chima Family Center

e The University of Akron Department of Psychology Counseling Clinic —
Buchtel College of Arts and Sciences

2 Graduate Students who are Responsible Employees (Required to Report)
Some graduate assistants may also be required to report instances of gender-based
misconduct, or retaliation. Those required to report are as follows:

e Teaching Assistants
e Graduate Assistants in administrative units

Most graduate students are not required to report.

3) Undergraduate Students who are Responsible Employees (Required to Report)
Some undergraduate students are required to report by their specific student
employment to report instances of sexual misconduct, intimate partner violence,
sexual harassment, or retaliation. Those undergraduate students required to report
are as follows:

e Resident Assistants

e Student employees in the Department of Student Recreation and Wellness
Services

e Student employees in the Department of Student Life including, but not
limited to, student employees of: The SOuURCe, Zips Program Network,
Student Union Game Room, Marketing, Campus Programs, Serve Akron,
Lead Akron, and the Student Union Information Desk

e Office of Multicultural Development Peer Mentors

e Choose Ohio First Peer Mentors

b) Campus Security Authorities
Campus Security Authorities are required to provide information regarding any report of
a Title IX offense to UAPD to be included in the University’s Annual Report of Crime
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Statistics and, if appropriate, for issuing a safety advisory (timely warning) or other
emergency notification. A victim’s name and other personally identifying information is
not included in any safety alert or emergency notification.

D.  Statement of Shared Interests and Rights
In a University investigation, participants have legal and other rights, including the right to due process.
A presumption of responsibility will not be made as the result of any report or formal complaint.

All University of Akron students including complainants and respondents are provided:

Access and encouragement to seek guidance from a member of the University community or the
Deputy Title IX Coordinator for Students.

Access to counseling and/or support services through the University’s Counseling and Testing
Center.

The right to choose not to speak or choose not to respond to The University. Choosing not to
respond does not absolve a student of responsibility for their actions.

All complainants and respondents are provided the following:

The right to be notified of formal complaints made in which they are a complainant or a
respondent.

The right to be accompanied by an advisor of their choice to any related meeting or proceeding.
The role of the advisor is only to be present to advise. Advisors will not be permitted to interject
during the meeting or proceeding.

The right to know the name of the reporter (and complainant if different from the reporter) and
information regarding the nature of the allegation(s).

The right to participate in an investigation which they are a complainant or a respondent.

The opportunity to provide a written statement, to submit relevant information/evidence, and to
identify relevant witnesses.

The right to timely access to information being considered in the investigation process.

The right to reasonable accommodations during meetings and or proceedings.

I1. Prohibited Behaviors — Gender-Based Misconduct (Policy Violations)

Any person, regardless of gender, can be a target of these behaviors.

A.  Sexual Misconduct
The following behaviors are considered sexual misconduct and are criminal actions:

1.

Sexual Assault
Sexual assault is any sexual act directed against another person, without their consent, including
instances where the person is incapable of giving consent. Examples include:

a) Rape
Any non-consensual sexual intercourse, defined as any sexual penetration however slight,
with any body part or object by any person upon any person without consent.

b) Fondling
The touching of the private body parts of another person for the purpose of sexual
gratification, without the consent of the victim, including instances where the victim is
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incapable of giving consent because of his/her age or because of his/her temporary or
permanent mental or physical incapacity.

c) Statutory Rape
Non-forcible sexual intercourse with a person who is under the statutory age of consent.

d) Incest
Non-forcible sexual intercourse between persons who are related to each other within the
degrees where marriage is prohibited by law.

2. Sexual Exploitation
Sexual exploitation is taking non-consensual, unjust or abusive sexual advantage of another.
Examples include non-consensual video or audio recording of sexual activity, going beyond the
boundaries of consent (such as knowingly allowing another to secretly watch otherwise
consensual sexual activity) and engaging in non-consensual voyeurism.

3. Indecent Exposure
Indecent exposure is the exposure of the private or intimate parts of the body in a lewd manner in
public or in private when the respondent(s) may be readily observed.

B. Intimate Partner Violence/Interpersonal Violence

The following behaviors are considered intimate partner violence or interpersonal violence and are

prohibited:

1. Dating Violence
Dating Violence is an act of violence committed by a person who is or has been in a social
relationship of an intimate or romantic nature with the victim. Examples include threatened
physical violence, intimidation or force that causes a reasonable person to fear harm to self or
others.

The existence of such a relationship shall be determined based on consideration of the following
factors:

e Length of the relationship.
e Type of relationship.
e Frequency of interaction between the persons involved in the relationship.

2. Domestic Violence
Domestic Violence is an act of violence committed by a current or former spouse or intimate
partner of the victim or a person who is cohabitating with, or has cohabitated with, the victim as
a spouse or intimate partner or person similarly situated, or by a parent with whom the victim
shares a child in common.

3. Stalking
Stalking is engaging in a course of conduct directed at a specific person that would cause a
reasonable person to fear for the person’s safety or the safety of others or suffer substantial
emotional distress. Stalking includes repeatedly following, harassing, threatening, or intimidating
another by telephone, mail, electronic communication, social media, or any other action, device
or method that purposely or knowingly causes substantial emotional distress or reasonable fear
of bodily injury or death.
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Course of conduct means two or more acts, including but not limited to, acts in which the stalker
directly, indirectly, or through third parties, by any action, method, device, or means follows,

monitors, observes, surveils, threatens, or communicates to or about, a person, or interferes with
a person’s property. Substantial emotional distress means significant mental suffering or anguish
that may, but does not necessarily, require medical or other professional treatment or counseling.

4, Battery
Battery is intentionally, or negligently, causing physical contact or bodily harm to another
person. When this action is taken because of a person’s sex or gender the crime is also prohibited
by this policy.

C.  Sexual Harassment
Sexual Harassment is unwelcome sex or gender based verbal or physical conduct that unreasonably
interferes with a student’s work or educational experience or creates an intimidating, hostile or offensive
working, educational or residential environment. Sexual harassment includes sex or gender-based
conduct that is sufficiently severe or pervasive such that it unreasonably interferes with, denies, or limits
a student’s ability to participate in or benefit from the University’s educational programs and activities.
The more severe the conduct, the less need there is to show a repetitive series of incidents to
demonstrate a hostile environment. In fact, a single severe incident may be sufficient to create a hostile
environment. Sexual Harassment exists when:
1. Quid Pro Quo
There are unwelcome sexual advances, requests for sexual favors or other verbal or physical
conduct and submission to such conduct is made explicitly or implicitly a term or condition of a
student’s employment or academic status.

The submission or rejection of such conduct is used as the basis for employment or academic
decisions.

2. Hostile Environment
There is verbal or physical sexual conduct that is sufficiently severe or persistent that it
unreasonably interferes with a student’s work performance or creates an intimidating, hostile or
offensive work, educational or campus residential environment.

D.  Gender-Based Discrimination
Gender-based discrimination is treating someone unfavorably because of that person’s sex or gender. An
example of gender-based discrimination is when a person is treated unfavorably in class, at work, or in
housing due to social behavior such as the nonconformance of gender roles.

E. Retaliation
Retaliation, including vengeful harassment, against any individual who reports, makes a formal
complaint, pursues legal action, participates in an investigation or is a witness in any investigation of
gender-based misconduct is strictly prohibited. Retaliation is prohibited by Title IX. Like sexual
misconduct, intimate partner violence, interpersonal violence and sexual harassment, and gender-based
discrimination, retaliation is a violation of this policy.

1. Procedures to Address Retaliation
The same procedures outlined in this policy to address all forms of gender-based misconduct will
be used to address retaliation.
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Those who engage in retaliation will face University disciplinary action up to and including
suspension or dismissal. Formal complaints of retaliation should be reported to the Deputy Title
IX Coordinator for Students. At the Akron Campus reports are submitted to Mr. Strong, Deputy
Title IX Coordinator for Students, and those that occur at any of the regional campus locations,
including those at the Wayne Campus, are submitted to Mr. Gordon Holly, Deputy Title IX
Coordinator for Wayne College.

I11. Reporting Options

A.  Personally Reporting

1.

2.

Reporting to Deputy Title 1X Coordinator

Reporting to a Deputy Title 1X Coordinator provides the complainant access to additional
support, interim measures, and opportunities for investigations not available through confidential
reporting and anonymous reporting options.

Reports may be submitted to a Deputy Title IX Coordinator from:

responsible employees who are required to report;

police who are reporting criminal conduct;

bystanders and third parties who are concerned for the welfare of students; and,
students who are sharing first-hand (witness) accounts of violations.

The University may be able to provide appropriate supportive measures no matter how long ago
the alleged incident(s) occurred.

If the complainant is incapacitated for any reason and unable to report, a report should be made
on their behalf.

a) Limited Amnesty
While the University does not condone underage drinking, drug use, or violation of other
University rules/policies, it considers reporting sexual misconduct and intimate partner
violence to be of paramount importance. To encourage such reporting and adjudication of
sexual misconduct and intimate partner violence, The University of Akron extends
limited amnesty to complainants, respondents, witnesses. The University will generally
not seek to hold the student responsible for a violation of the law (e.g., underage
drinking) or Code of Student Conduct during the period immediately surrounding the
sexual misconduct or intimate partner violence.

Confidential Reporting Options
A complainant or respondent may speak confidentially to individuals in legally protected roles,
including the following:

e The Rape Crisis Center of Medina and Summit Counties, Student Recreation and
Wellness Center, 246, (330) 972-6328.

e The University of Akron Counseling & Testing Center, Simmons Hall, 306, (330) 972-
7082.

e The University of Akron, Wayne College, Counseling and Accessibility Services, Wayne
College and Boyer HPE Building, B112, Wayne College, Orrville OH (330) 972-8767.
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e The University of Akron Health Services, Student Recreation and Wellness Center, 260,
(330) 972-7808.

e OneEighty, Wayne and Holmes counties, (330) 264-8498

e Off-campus with clergy, counselors, physicians, and Sexual Assault Nurse Examiners
(SANE).

A confidential report will not result in a report to law enforcement or a University investigation.
It will not be reported to the Title IX Coordinator, a Deputy Coordinator, or to The University of
Akron Equal Employment Opportunity/Affirmative Action Office. A confidential report will not
be included in the annual Campus Security Report.

3. Anonymous Reporting
Anonymous reports will be accepted by The University of Akron.

Options for Anonymous reporting are available at http://www.uakron.edu/safety/report-a-
problem/anonymous-reporting.dot. The University’s options for investigating or resolving

anonymous reports may be limited because of the unique challenges presented, including the
following:

e The University is not able to provide support or services to a complainant that has not
been identified.

e The University is not able to hold a student or employee responsible for an alleged
violation of this policy because a respondent has a right to know the name of the reporter
(or complainant if different from the reporter) as well as information regarding the nature
of the formal complaint.

The University encourages all complainants to consider reporting to a Title 1X Coordinator or
choosing a Confidential Reporting Option.

B. Reporting Requirements of Responsible Employees
Responsible employees have a duty to report gender-based misconduct. In addition, Ohio law requires
those not in a legally protected role with knowledge of a felony to report it to law enforcement. Al
responsible employees also have an obligation to notify The University of Akron Police Department of a
felony. For sexual misconduct, intimate partner violence, or interpersonal violence that may also
constitute a criminal offense that occurred on The University of Akron campus, contact the University
Police directly at (330) 972-2911 to file a police report. The University of Akron Police officers are
trained to respond quickly, with sensitivity and compassion.

Students at the Wayne College Campus should report to the Wayne College Campus Police at (330)
684-8910.

C. Third Party Reports
Students, active bystanders, family, or other concerned individuals are not required, but are able to
report gender-based misconduct. Reports from third parties will result in the Deputy Title IX
Coordinator for Students contacting the complainant as with all other such reports.

D. How to Submit a Report
All concerns about sexual misconduct, intimate partner violence, sexual harassment, or retaliation
should be reported to:
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e Deputy Title IX Coordinator for Students — Michael Strong mstrong@uakron.edu (330) 972-
6048.

e Deputy Title IX Coordinator for Employees — Tami Hannon tlz2@uakron.edu (330) 972-7300

e Deputy Title IX Coordinator for Wayne College — Gordon Holly gholly@uakron.edu (330) 972-
8740 (if the alleged conduct is related to a regional campus, including Wayne College).

e Title IX Coordinator — Jolene Lane jolenealane@uakron.edu (330) 972-7522.

Another easy and effective way to report Title IX violation is through The University of Akron’s online
reporting system at: www.uakron.edu/title-ix/online. All online reports are transmitted electronically to
the Title IX Coordinator and Deputy Title 1X Coordinators

A student who experienced gender-based misconduct (sexual misconduct, intimate partner violence,
interpersonal violence, sexual harassment, or gender-based discrimination) should retain all
communications from the respondent, including email, voicemail, text-messages, and social media
communication.

For emergency situations, please contact The University of Akron Police Department by calling (330)
972-2911.

E. When Police Receive a Report
Responsible employees are required to report criminal behavior; however, complainants are not required
to speak with police. The University of Akron will comply with a student’s request for assistance in
notifying the University of Akron Police. A report to The University of Akron Police or other law
enforcement agency does not require the complainant to pursue a University investigation (formal
complaint).

When the University of Akron Police Department receives a report of sexual misconduct or intimate
personal violence, they will investigate the criminal behavior. The University of Akron Police will
verify that a Title IX referral has been submitted and evaluate the available information to determine if a
timely warning safety notification will be made.

When the University of Akron Police receive a report from a Deputy Title )X Coordinator on behalf of a
complainant who does not wish to speak to the Police, the Police, when possible, defer to the request
from a complainant for privacy.

Please note that a delay in reporting to police could weaken or result in a loss of evidence used to
determine whether an individual is responsible for a criminal offense. In the State of Ohio individuals
may have up to 20 years to file a sexual assault report with the police.

1. When a Student is arrested for A Crime of Violence
A student arrested for certain criminal offenses, including rape, sexual battery, gross sexual
imposition and domestic violence, may be subject to a “1219” proceeding. “1219” refers to the
section of Ohio law which provides for the suspension and dismissal of students arrested and
convicted of crimes of violence that occur on or affecting University persons or property. The
initiation of a “1219” proceeding against a student does not prohibit the University from
investigating and taking University disciplinary action against the same student under the Code
of Student Conduct for the same conduct that gave rise to the “1219” proceeding. Additional
information about “1219” procedures appears at:

http://www.uakron.edu/studentconduct/1219.dot.
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V. When a report is received

If the investigation finds sufficient information exists to believe that gender-based misconduct has occurred, the
University will take immediate and appropriate steps to stop the misconduct, prevent any further violations,
remedy the effects of the misconduct and prevent retaliation. Such steps may include increasing security in a
designated space, no-contact directives, and/or required education/training of the respondent or department or
campus training.

A

Outreach and Support from Deputy Title I1X Coordinator for Students

Upon receipt of a report, the Deputy Title IX Coordinator for Students will reach out to the complainant
and request to meet to discuss support and to ensure the complainant is aware of and understands all
available options.

The Deputy Title IX Coordinator for Students provides the complainant with written notification of this
policy and information about support services available to complainants.

No police report, formal complaint or investigation need occur before this support is available. A
complainant can access these services at any time, even if the student initially declined the service.

When a complainant meets with the Deputy Title IX Coordinator, or designee, they will discuss the
report submitted, safety planning and any possible timely warning safety notifications. The complainants
will also be offered personalized support through interim measures and will discuss possible formal
complaints (investigations) related to the report. Complainants have the right not to meet with the
Deputy Title IX Coordinator, or designee, but are encouraged to do so.

Support or referral is available to respondents upon request.

To initiate support or report prohibited behaviors on the Akron campus, contact Mr. Michael Strong,
who serves as the Deputy Title 1X Coordinator for Students. Mr. Strong is available during regular
business hours and serves as the intake coordinator for all reports of gender-based misconduct involving
students. Mr. Strong can be reached at the Student Union, 152, The University of Akron, OH 44325-

4612, (330) 972-6048 or mstrong@uakron.edu.

To initiate support or report prohibited behaviors at a regional campus, including the Wayne College
Campus, contact Mr. Gordon Holly who serves as the Deputy Title IX Coordinator for Wayne College.
Mr. Holly is available during regular business hours and meets with students to discuss interim measures
of support. Mr. Holly can be reached at Wayne College, Boyer HPE Building, E242, (330) 972-8740 or

gholly@uakron.edu.

1. Discuss - Safety Planning
The Deputy Title IXX Coordinator will assist the student with possible interim measures of
support/protective measures such as:

e immediately attending to any medical needs. The Deputy Title IX Coordinator for
Students can assist in arranging an advocate to accompany the student to the hospital, if
requested by the student;

e contacting a support person, such as a friend or parent, if desired;

e obtaining a University, no contact directive or assist in referring the student for a court-
issued restraining order or other lawful order of protection;

e atemporary safe space within the University residence halls;
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e anew residence hall assignment so that the complainant and respondent do not share the
same residence hall;

e changing class assignments so that the complainant and respondent do not share the same
classes;

e changing of work locations or working conditions;

e transportation/parking options; and,

e discussing support such as safe escorts available through the University of Akron Police
Department.

2. Timely Warning Safety Advisory
If a report of a sexual misconduct or intimate partner violence indicates there is an immediate
threat to the health or safety of persons on campus or that an on-going serious or continuing
threat to the campus community exists, a timely warning will be issued to the campus
community. When possible, complainants will be advised if the Deputy Title IXX Coordinator
anticipates a timely warning may be issued.

3. Privacy Protections
Even if a complainant does not specifically request their information remain confidential, The
University of Akron will seek to protect their privacy, to the extent possible. The Deputy Title IX
Coordinator for Students will discuss with complainants what information is confidential and
what information is not. This discussion includes the privacy protections related to crime logs,
annual security reports, timely warnings, police reports, evidence gathered during investigations
and interim measures.

It is also possible that reports of gender-based misconduct are incomplete and submitted without
all possible detail. The Deputy Title IX Coordinator will discuss with the complainant what
information has been reported before providing an opportunity to disclose additional
information.

4. Personalize Support
The Deputy Title 1X Coordinator will assist the student with interim measures of support which
may include, but are not limited to:

e Information about medical and psychological resources available;

e assistance in receiving academic support services including tutoring;

e requesting assistance from faculty in successfully completing academic coursework;

e filing an academic or financial appeal if his or her academic performance is adversely
impacted,;

e reporting criminal conduct to appropriate authorities;

e offering alternative housing arrangements.

Interim measures may also take the form of a personalized or expedited referral to campus
resources. Students are encouraged to seek support from such resources.

a) Counseling
Counselors at a variety of agencies both on and off campus can help a person decide what
steps to take, such as seeking medical attention, preserving evidence, obtaining
counseling, and reporting to authorities. The University of Akron has rape crisis center
advocates on campus. Information, support and advice are available for anyone who
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wishes to discuss issues related to sexual misconduct, intimate partner violence or sexual
harassment; whether a report of gender-based misconduct has been submitted or if the
person is seeking information on behalf of a complainant, witness or respondent.

Q) On Campus Counseling Resources
Professional staff members who are legally obligated to maintain confidentiality
work at these offices. Meeting with one of these staff members will not initiate
the reporting process.

e The Rape Crisis Center of Medina and Summit Counties, Student
Recreation and Wellness Center, 246, (330) 972-6328.

e The University of Akron Counseling & Testing Center, Simmons Hall,
306, (330) 972-7082.

e The University of Akron, Wayne College, Counseling and Accessibility
Services, Wayne College and Boyer HPE Building, B112, Wayne College,
Orville OH (330) 972-8767.

2 Off Campus Counseling Resources
Crisis intervention and assistance in reporting is available to victims/survivors 24
hours a day by calling:

e The Rape Crisis Center of Medina and Summit County at 877-906-7272.

e The National Sexual Assault Telephone hotline 800-656-HOPE (4673).
This hotline, operated by RAINN, connects a caller with a local RAINN
affiliate organization based on the first six digits of the caller’s phone
number.

e Ohio Sexual Violence Helpline at 1-844-OHIO-HELP (1-844-644-6435).
This helpline is a confidential, statewide hotline dedicated to serving
survivors of sexual assault and relationship violence.

b) Medical Treatment
A complainant targeted with sexual misconduct or intimate partner violence is urged to
seek appropriate medical evaluation immediately after the incident.

For life-threatening conditions, call (330) 972-2911, or go to the nearest hospital
emergency department.

The University Health Services also offers services through the Well Women’s Clinic.

C) Medical — Legal Evidence Collection
A person who has experienced a violation is encouraged to request collection of
medical/legal evidence. Prompt collection of physical evidence is essential should a
person later decide to pursue criminal prosecution and/or a civil action against the
respondent. Collection of evidence may involve interaction with police and a police
report. It is the decision of the complainant whether to speak with the police or not, even
if the police are notified about the alleged violation.

A free and confidential exam can be administered at most hospitals. The sooner the
sexual assault is reported, the more likely important evidence will still be present. “Date
rape” drugs may still be present in the complainant’s system and should be tested for if

Annual Security and Fire Report 2019 Page 33



the complainant believes they may have been drugged. To help preserve evidence that
may assist in proving a formal complaint or obtaining a protection order, the complainant
is encouraged to put any soiled clothes in a paper (not plastic) bag, and to refrain from the
following:

e Bathing or douching

e Washing hands or face

e Urinating

e Drinking any liquids

e Smoking, eating, or brushing teeth (including mouthwash and flossing)

If an individual is uncertain about whether they want to report what has occurred, they
can still have evidence collected. In cases of sexual assault, the police may be called to
the hospital. The complainant can then decide whether to speak with the police at that
time to report what has happened.

d) Legal Assistance
For legal assistance you may contact Community Legal Aid Services in Akron at (330)
535-4191 or the Akron Bar Association at (330) 253-5007. Legal services may include,
but are not limited to, restraining orders, child support, custody, divorce, visitation
restrictions, visa adjustments, and division of debts and property. There may be fees
associated with some or all of these legal services.

e) Financial Assistance
A student may be financially impacted by gender-based misconduct. Financial services
may be available, and a Deputy Title IX Coordinator can assist with an application,
through the following resources:

e Ohio Attorney General’s Victims Compensation is available for “innocent victims
of a violent crime.” Individuals can obtain additional information and/or apply
online through the Attorney General’s website at:

e The University of Akron Student Emergency Financial Assistance program

For information regarding The University of Akron’s financial aid, please visit the

financial aid website at: http://www.uakron.edu/finaid/.

f) Advocacy
The Deputy Title IX Coordinator will assist the complainant in contacting the Rape Crisis
Center of Medina and Summit County, or other local agency, if they request assistance
with a personal advocate.

5. Formal Complaints and Discipline
The University of Akron recommends that all incidents of gender-based misconduct be
investigated to the extent possible. A Deputy Title X Coordinator will review available options
for investigations with the complainant.

A Deputy Title IX Coordinator will assist the complainant in determining:
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e If the respondent is a University of Akron student, faculty member, or staff member;

e What, if any, University of Akron policies may have been violated;

e Which University investigation model (Equal Employment Opportunity/Affirmative
Action or Student Conduct and Community Standards) is applicable;

e If criminal behavior is alleged, which police agency has jurisdiction;

e Reporting options to another college or university, if applicable.

A Deputy Title IX Coordinator will encourage, but not force, the complainant to consider
participating in an investigation.

a) Options for Investigation
Complainants are provided information about possible criminal investigations as well as
possible University investigations.

A criminal charge and a University investigation may be pursued at the same time, but
they are two separate and distinct processes.

If a complainant requests an investigation, a Deputy Title IX Coordinator for Students
will assist the student by submitting a formal complaint to the appropriate University
department or police agency.

b) When a Complainant Requests That an Incident Not Be Investigated
The University has an obligation to promptly take steps to investigate or otherwise
determine what occurred and then to take appropriate steps to resolve formal complaints,
to the extent feasible, when it knows or reasonably should know about possible gender-
based misconduct, from any source, regardless of whether a complainant declines to
participate in the process or a respondent withdraws from the University.

Reporters (or the complainant if different from the reporter) may request that a report not
be investigated or that their identity remain confidential. In such cases, a Deputy Title 1X
Coordinator, in consultation with the Title IX Coordinator, will evaluate the request for
confidentiality in the context of the University’s commitment to provide a safe and non-
discriminatory campus environment.

If the request for confidentiality or that a report not be investigated is granted, the
University will not conduct a formal investigation.

However, under some circumstances, a Deputy Title I1X Coordinator, in consultation with
the Title IX Coordinator, may determine that, despite the request for confidentiality or
that the report not be investigated, the University has an obligation to formally investigate
a report, such as when there is a significant risk to the campus community. In this case
the complainant will be informed of the decision to conduct a formal investigation.

Q) Evaluating Requests Not to Investigate
To evaluate a request for confidentiality or not to investigate a report, a Deputy
Title IX Coordinator, in consultation with the University’s Title IX Coordinator,
may take appropriate steps to conduct a preliminary review into the alleged
violation and weigh the request against the following factors:
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e Seriousness of the alleged violation (including whether the violation
involved the use of a weapon, other illegal activity, illegal drug or
intoxicant, multiple respondents, etc.).

e Whether there have been other formal complaints or reports made
regarding the respondent (e.g., a history of arrests, a record of misconduct
at The University of Akron or other institutions).

e Respondent’s right to access the formal complaint or report including the
complainant’s identity.

e Applicability of any laws requiring disclosure.

¢ Availability of other information to verify the formal complaint.

e Whether the circumstances suggest there is an increased risk of the
respondent(s) committing additional Title IX violations (e.g., a pattern of
behavior).

o Whether the respondent has threatened the complainant or others.

o Safety of the reporter and/or complainant.

e Safety of the campus community.

If the reporter (or complainant if different from the reporter) insists that their
privacy be protected and that their name or other identifiable information not be
disclosed to the respondent, a Deputy Title IX Coordinator will advise the
reporter and/or complainant of the University’s limited ability to respond to the
report.

2 Requests for Confidentiality Limit the Ability of the University to Investigate
A respondent has a right to know the name of the reporter (or complainant if
different from the reporter) as well as information included in the formal
complaint; thus, the University may not be able to both investigate a report and
maintain the confidentiality of the reporter (or complainant if different from the
reporter).

The University may take other steps to limit (stop and prevent) the effects of the
reported gender-based misconduct. The University will respond to formal
complaints, reports, or information about incidents of gender-based misconduct to
stop prohibited discrimination, eliminate any hostile environment, take steps to
prevent the recurrence of the discrimination, and address any effects on campus or
in the context of any University programs and activities regardless of location.

C) Types of Investigations
1) University Investigations

A Deputy Title IX Coordinator for Students will inform the complainant of their
right to request an investigation through the Department of Student Conduct and
Community Standards. If the respondent is someone other than a student (e.g., a
University employee, vendor, contractor or subcontractor), the Deputy
Coordinator for Students will inform the complainant of the right to have an
investigation through The University of Akron Equal Employment
Opportunity/Affirmative Action Office. If the respondent is a student at another
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college or university, the Deputy Coordinator will assist the complainant in
reporting the alleged conduct to the respondent’s school.

The University of Akron will preserve the complainant’s (and respondent’s)
privacy to the extent possible and permitted by law.

€] Student Conduct Investigation
When the complainant(s) and the respondent(s) in a formal complaint are
University of Akron students the Department of Student Conduct and
Community Standards staff serve as the investigator(s) of the formal
complaint. The Department of Student Conduct and Community Standards
is in Simmons Hall 302 and can be reached at (330) 972-6380.

(b) Equal Employment Opportunity and Affirmative Action Investigation
When the respondent in a formal complaint is a University of Akron
faculty member, staff member, or guest of the University, the Office of
Equal Opportunity Employment and Affirmative Action staff serve as the
investigator(s) of the formal complaint. The Office of Equal Opportunity
Employment and Affirmative is in the Administrative Services Building
Room 138 and can be reached at (330) 972-7300.

(2) Police Investigations
The University of Akron informs students who have been the victim/survivor of
sexual misconduct, intimate partner violence, or interpersonal violence of their
ability to pursue criminal charges against the person or persons they believe to
have committed the crime.

A Deputy Title IX Coordinator will assist the student in filing a formal complaint
with The University of Akron Police if on-campus or assist in referring the
student to another appropriate police department, if off-campus.

If a police report has already been filed, a Deputy Title IX Coordinator may assist
the student in learning about the status of an investigation.

3) Legal Options
Formal complaints may also be filed with the United States Department of
Education, Office for Civil Rights. Additional information can be found at:
http://www?2.ed.gov/about/offices/list/ocr/docs/howto.html.

B.  Available Interim Measures of Support, Protection, and Remedy
Interim measures are issued to protect complainants and respondents from harm and to remedy the
effects of gender-based misconduct. Interim measures may also be issued to protect the larger campus
community from harm. Interim measures will be issued by a Deputy Title IX Coordinator after an
evaluation to ensure the complainant and respondent are treated fairly and have equitable access to
support through these measures.

Students may, upon request, obtain interim support services from a Deputy Title 1X Coordinator for
Students, such as changing academic, residential, working, and transportation circumstances. The
University will make such accommodations or provide such reasonable protective measures if they are
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reasonably available. A Deputy Title IX Coordinator for Students will exercise discretion and sensitivity
about sharing the identity of the complainant when arranging for interim support services.

The Deputy Title IX Coordinator for Students will maintain as confidential any support services or
protective measures provided to the complainant to the extent that maintaining such confidentiality
would not impair the ability of the University to provide the support services or protective measures.
There may be times when the University must disclose some information about the complainant to
University faculty or staff to provide accommodations or protective measures. This information will be
limited only to what and who is needed to complete the accommodation/protective measure(s). A
Deputy Title 1X Coordinator for Students will determine what information will be disclosed and to
whom based upon the request.

1. No Contact Directives and Orders of Protection
The Deputy Title 1X Coordinator for Students, the Rape Crisis Center of Medina and Summit
County, as well as The University of Akron Police Department may assist the student in
obtaining a “no contact” directive, an order of protection, or a restraining order.

a) University of Akron - No Contact Directive
A University of Akron “No Contact Directive” can be requested following a report of
sexual misconduct, intimate partner violence or sexual harassment. The directive may
also be requested upon the initiation of or at any point during an investigation of a formal
complaint. This request can be made to a Deputy Title 1X Coordinator for Students.

No contact directives can be requested by complainants or respondents.

Any violation of a No Contact Directive should be reported immediately to a Deputy
Title IX Coordinator for Students. A violation of a “No Contact Directive” may result in
Code of Student Conduct charges or additional charges if a formal complaint has already
been made.

b) Criminal — Temporary Protection Order
Upon request, a Deputy Title IX Coordinator, The University of Akron Police, or a Rape
Crisis advocate may assist complainants in requesting protection or restraining orders.

An individual who believes they have been the victim of a crime can request a court-
issued order from the jurisdiction in which the crime took place and/or the accused
individual is located.

Temporary Criminal Protection orders can be requested through the appropriate police
departments and/or criminal court. These orders can be issued during an active criminal
case against an alleged offender for a specific duration.

For additional information or to request a criminal protection order contact:

e The University of Akron Police Department, (330) 972-2911.
e Criminal Courts: Summit County Court of Common Pleas; Akron Municipal
Court.

After a court order is issued, the protected party should provide a copy of the court order
to a Deputy Title IX Coordinator for Students. The University of Akron will comply
with a lawful order of protection upon receipt of the order.
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Any violation of a court-issued order should be promptly reported to the police.

C) Civil Protection Order
Upon request, a Deputy Title IX Coordinator, The University of Akron Police, or a Rape
Crisis advocate may assist complainants in requesting protection or restraining orders.

An individual who has experienced or believes they are at risk of experiencing violence,
threats, or abuse may apply for a civil protection order. Protection orders may be issued
following reports of: domestic violence and stalking or sexually-oriented offense. Civil
protection orders can be obtained through local courts, depending upon the location of the
incident/accused individual.

After a court order is issued, the protected party should provide a copy of the court order
to a Deputy Title IX Coordinator for Students. The University of Akron will comply
with a lawful order of protection upon receipt of the order.

Any violation of a court-issued order should be promptly reported to the police.

V. Police Investigations

A respondent who commits a crime may be subject to criminal prosecution and/or civil litigation as well as
disciplinary action by The University of Akron. A police report must be made for criminal prosecution to be
considered by the local prosecuting attorney. The chances of successful prosecution are greater if the report is
timely and is supported by the collection of medical and/or legal evidence.

A

Concurrent Investigations

In certain circumstances the University may need to briefly suspend the investigation of a formal
complaint at the request of law enforcement while the law enforcement agency is in the process of
gathering evidence. The University will maintain regular contact with law enforcement to determine
when it will begin/resume its investigation, usually after the law enforcement agency has completed the
evidence-gathering process, or sooner if the University determines that the evidence-gathering process
will be lengthy or delayed. The University will not wait until the ultimate outcome of the criminal
investigation to begin or complete its own investigation of a formal complaint.

If a Complainant Stops Speaking with Police

The University of Akron Police Department will not close an investigation due to non-cooperation of a
complainant without first providing time to respond that is adequate and reasonable under the
circumstance. Nor will University police personnel prohibit the complainant or others from discussing a
formal complaint. Support services and resources are available regardless of criminal charges,
participation in a University investigation, or University disciplinary action.

V1. Code of Student Conduct

A.

Review and investigation
Title IX formal complaints involving complainant(s) and respondent(s) that are University of Akron
students will be investigated by the Department of Student Conduct and Community Standards (SCCS).

The University will not mediate sexual misconduct, interpersonal violence or intimate partner violence
formal complaints.
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The purpose of the investigation is to ascertain whether sufficient information exists to support the
formal complaint and specifically to determine if the respondent has violated the Code of Student
Conduct or other University Rules; and if so, to determine what responses need to occur.

The investigation is conducted in good faith to provide a prompt, adequate, reliable, equitable, and
impartial investigation of the formal complaint.

The University reserves the right to pursue disciplinary action if the University believes there is
sufficient information to proceed without the participation of the reported complainant.

Prior to the resolution of a Title IX formal complaint, and to ensure compliance, the Title IX
Coordinator will review any proposed resolution (finding and sanctions, if any).

Even absent a finding of responsibility for a Title IX violation, the University may still institute remedial
actions deemed necessary to remedy any effects, including b